
Consumer Affairs Authority
Mi  nistry of Trade, Commerce, Food Security and Co-operative Development

Applications are invited from suitably qualified persons to fill the following vacancies in the Consumer Affairs Authority.

 Job Description: 

  Assist the Director in providing leadership and strategic direction for the investigation, 
Manage investigation team including assigning cases ensuring adequate resources, 
Coordinating, Supervising and managing administrative, financial task and operational 
duties in CP/PM/Legal divisions, Recommending, approving and submitting relevant 
financial, administrative and operational duties (CP/PM/Legal divisions) reports, 
Responsible for all functions at District level, Preparation and monitoring of action 
plans and budgets, Liaise with the District Secretary and other key officials of the 
District Secretariat offices, Co-ordinate with all officers attached to the units in order to 
achieve the assigned performance targets, Identify and submit proposals to uplift the 
performance of District Units, Preparation and Submission of progress reports, Planning 
and supervision of Field Investigations, Raids and Consumer  Awareness programs, 
Co-ordinate the establishment of consumer societies, Maintenance of Data Base on 
District Units, Planning and supervision of market surveys and submission of reports.

 Qualifi cations:  

 External:  A Bachelor’s Degree in Business Administration, Business 
Management, Economics, Commerce or Science (Food Science & 
Technology, Biological Science, Agriculture) which is recognized by 
the University Grants Commission 

 AND

                     A Minimum of One (01) year post qualifying experience in the 
relevant fi eld to the post, after obtaining the fi rst degree in Business or 
Commercial Environments, Corporation, Board or a reputed Mercantile 

Establishment.

 Internal:  (1 or 2 below)

 1.  Having obtained the qualifi cations required by the external candidates as 
above.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in 
the Junior Manager category (JM 1-1), of the Consumer Affairs Authority 
in the subject area relevant to the post.

 Job Description: 

  Assist the Director in providing leadership and strategic direction for the 
investigation, manage investigation team including assigning cases ensuring 
adequate resources, coordinating, supervising and managing administrative, 
financial task and operational duties in CP/PM/Legal divisions, recommending, 
approving and submitting relevant financial, administrative and operational 
duties (CP/PM/Legal divisions) reports, co-ordination, preparation and 
monitoring of action plans and budgets on related projects, develop public 
awareness programs on consumer rights, responsibilities and consumer affairs, 
organize annual events, workshops, exhibitions and fairs on consumer affairs, 
promoting consumer organizations, planning, promoting and monitoring the 
progress of the public awareness programs, preparation and submission of 
performance reports, media reports/releases, any other duties as assigned by the 
Director (Consumer Affairs & Information).

 Qualifi cations:  

 External:  A Bachelor’s Degree in Business Administration, Business 
Management, Economics, Commerce or Science (Food Science & 
Technology, Biological Science, Agriculture) which is recognized 
by the University Grants Commission 

 AND

                    A Minimum of One (01) year post qualifying experience in the 
relevant fi eld to the post, after obtaining the fi rst degree in Business 
or Commercial Environments, Corporation, Board or a reputed 
Mercantile Establishment.

 Internal:  (1 or 2 below)

 1.  Having obtained the qualifi cations required by the external candidates as 
above.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in 
the Junior Manager category (JM 1-1), of the Consumer Affairs Authority 
in the subject area relevant to the post.

 Job Description: 

  Handling of consumer complaints and coordinate same at district level, 
Conduct inquiries in terms of the provisions of the Act, drafting plaints, charge 
sheets in respect of actions instituted in courts in terms of the provisions of 
the Act, Appearance on behalf of the Authority including the conducting of 
trials independently, Assist the Competition Promotion Division in conducting 
inquiries into complaints on anti-competitive practices, Liaise with other 
regulatory bodies as and when required,  Drafting, execution and/ or enforcement 
of agreements entered into by the Authority in terms of the provisions of the 
Act, Preparation of necessary documents in respect of court cases instituted 
against the Authority, Liaise with district offi ces of the Authority /respective 
District Secretaries on legal matters, Planning and conducting of awareness 
programs, Any other duties assigned by the Director. 

 Qualifications:  

 External:   Should have taken oath as an Attorney-at-Law at the Supreme 
Court of Sri Lanka

AND

    A Minimum of one (03) years post qualifying experience in the 
relevant fi eld to the post.

 Internal: (1 or 2 below)

 1.  Having obtained the qualifications required by the external candidates as above.

 2.  Completion of minimum fi ve (05) years of satisfactory service in the post in the 

Junior Manager category (JM 1-1) of the Consumer Affairs Authority.

 Job Description: 

  Assist in manpower planning, recruitments and selections of employees, supervision 
of all procurement of goods and services, assist in the implementation of human 
resources policy, review of performance of non-executive employees, handling of 
disciplinary matters of employees of non-executive level, In charge of the personnel fi les 
below Assistant Director level, Administration of offi cial transportation, Attending to 
publications, Inventory matters and stores, Supervision and monitoring of attendance 
leave and establishment matters, to be updated with relevant Government Circulars, 
Implementation of staff transfer schemes, Monitor the implementation of HR management 
systems, Training needs analysis and development of training plans and Implements, 
Monitor the Implementation of employee benefi ts, Coordinate in implementation of all 
agreements of service providers, any other duties assigned by the Director.

 Qualifications:   

 External:  A Bachelor’s Degree in Human Resources Management,Business 
Administration,Business Management, Public Administration, Public 
Management, or any other degree subject area relevant to the post 
which is recognized by the University Grants Commission  

AND

    A Minimum of One (01) year post qualifying experience in the 
relevant fi eld to the post, after obtaining the fi rst degree in Business or 
Commercial Environments, Corporation, Board or a reputed Mercantile 

Establishment.

 Internal: (1 or 2 below)

 1.  Having obtained the qualifications required by the external candidates as above.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in the 
Junior Manager category (JM 1-1), of the Consumer Affairs Authority in the 
subject area relevant to the post.

 Jo b Description: 

  Examine the concentration of market power for goods and services, investigate 
into abuse of market powers and conducting research wherever necessary, carrying 
out investigations in respect of anti-competitive/unfair trade practices, Assist in 
planning, executing and evaluating research/study projects, preparation of research/
study reports, planning and implementing awareness programs on anti-competitive 
practices and advocacy on trade responsibilities, maintain linkages with global 
sources of knowledge on the current economic affairs in the competition policy, 
maintain the data bases, developing Statistical Methologics, managing data collection 
and analysis and disseminating statistical information, Creating and implementing 
a strategic vision for organizations, statistical function, aligning with covered org. 
goal. Ensuring adherence to established statistical methodologies, quality control 
procedures and relevant regulation, any other duties assigned by the Director.

 Qualifications:   

 External:  A Bachelor’s Degree in Economics, Business Administration, Business 
Management, Public Administration, Public Management, Commerce, 
Science (Food Science & Technology, Biological Science, Agriculture, 
Physical Science, Applied Science, Biological Science)or any other 
degree subject area relevant to the post which is recognized by the 
University Grants Commission

AND

    A Minimum of One (01) year post qualifying experience in the 
relevant fi eld to the post,after obtaining the fi rst degree in Business or 
Commercial Environments, Corporation, Board or a reputed Mercantile 

Establishment.

 Internal: (1 or 2 below)

 1.  Having obtained the qualifications required by the external candidates as bove.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in the 
Junior Manager category (JM 1-1), of the Consumer Affairs Authority in the 

subject area relevant to the post.

 Job Description: 

  Preparation of Final Accounts and periodical fi nancial reports, Preparation of Annual 
Budget and assist in budgetary control, Preparation of monthly and other periodical 
fi nancial reports, Monitor the implementation of proper internal control systems, 
Maintenance, updating the reports of revenue generating programs (fi ne and other 
sources) Supervision of payments for procurement of goods and services, Monitoring 
of application for Government Grant, Supervision of maintenance of all books of 
accounts and writing up the journal, Supervision of the fi nancial administration 
of Regional Offi ces, Supervision of salary and other payments, Supervision and 
monitoring of the computer based accounting systems, Certifi cation of payments, 
any other duties assigned by the Director.

 External :  (1 or 2 below) 

  1.  A Bachelor’s Degree in Finance, Accountancy,Financial Management, Business 
Administration,Business Management, Commerce,or any other degree subject 
area relevant to the post which is recognized by the University Grants Commission

AND

    A Minimum of One (01) year post qualifying experience in the relevant 
fi eld to the post, after obtaining the fi rst degree in Business or Commercial 
Environments, Corporation, Board or a reputed Mercantile Establishment.

  2.  Having passed the Intermediate Examination of a recognized professional 
Chartered Institute, of which the subject area is relevant to the post and a 

minimum one year post qualifying experience in the relevant fi eld to the post.

 Internal : (1 or 2 below)

 1.  Having obtained the qualifications required by the external candidates as above.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in the 
Junior Manager category (JM 1-1), of the Consumer Affairs Authority in the 
subject area relevant to the post.

 Job Description:  

  Assist in the management of pricing of goods and services, Preparation of cost 
structures of goods and services, Examination, cost evaluation and regulation of 
prices of specifi ed goods and services, Assist in conducting pricing inquiries, Assist 
in periodical reviewing of pricing formulas, Supervision and maintenance of Data 
Bases of market conditions, International/Local Prices and production patterns of 
essential commodities, Co-ordinate and assist other divisions on pricing matters, 
Assist in planning and executing of effi ciency studies, Assist in examination and 
reporting on advisory references in terms of the provisions of the Act, any other 
duties assigned by the Director.

 Qualifications:   

 External : (1 or 2 below)

  1.  A Bachelor’s Degree in Financial Management, Accountancy & Finance Business 
Administration, Business Management, Commerce, or any other degree subject 
area relevant to the post which is recognized by the University Grants Commission

AND

    A Minimum of One (01) year post qualifying experience in the relevant fi eld to 
the post,after obtaining the fi rst degree in Business or Commercial Environments, 
Corporation, Board or a reputed Mercantile Establishment.

  2.  Having passed the Intermediate Examination of a recognized professional 
Chartered Institute, of which the subject area is relevant to the post and a 
minimum one year post qualifying experience in the relevant fi eld to the post.

 Internal :  (1 or 2 below)

 1.  Having obtained the qualifications required by the external candidates as above.

 2.  Completion of Minimum Five (05) years satisfactory service in a post in the 
Junior Manager category (JM 1-1), of the Consumer Affairs Authority in the 
subject area relevant to the post.

 Added Qualifications :

 For all posts should be computer literate and proficient in the English language. 

 Salary and Allowances :

 Salary Scale :  MM 1-1 2025: Rs. (91,690 – 2480 x 10 – 3450 x 15 – 168,240) 
(with effect from 01.01.2027) 

 Salary :   Rs. 81,710/-(Basic paid salary as at 01.01.2026 as per DMS 
Circular No. 01/2025)

 P rofessional Allowance:   A professional allowance will be paid in terms of DMS 
Circular No. 01/2025

 Other Allowances :   In addition to the salary, cost of living allowance and other 
applicable allowances will also be paid in terms of relevant 
Government Circulars.

 Job Description:

  Handling of Consumer Complaints, Provide necessary assistance in conducting 
inquiries in terms of the Provisions of the Act, Drafting of Plaints, Charge Sheets in 
respect of actions instituted in Courts in terms of the Provisions of the Act, Filing of 
Court cases and appearance on behalf of the Authority including the conducting of 
trials, Conducting of trials in courts, Liaise with other Regulatory Bodies when 
required, Handling of Court cases instituted against the Authority and liaising with 
the officials of the Attorney General’s Department and other Legal Counsel, any 
other duties assigned by the Director.

 Qualifi cations:

 External:   An Attorney at Law 

 Internal:   Having obtained the qualifications required by the external candidates above.

 Job Description: 

  Responsible for the overall standard of maintenance and performance of the IT 
system of the organization, carry out regular inspections of the system and report 
abnormal conditions if any, take suitable steps to rectify such conditions/ faults, 
Maintain essential IT operations, including operating systems, security tools, 
applications, servers, email systems, laptops, desktops, software, and hardware, 

ensure prevent maintenance routines are carried out to ensure IT network 
infrastructure are always up and running, Assign day to day work to subordinate 
staff in accordance with the priority of the functions involved, In-charge of 
Information Systems Management of the CAA, Handling of all Information 
Technology related matters and any other duties assigned by the Director.

 Qualifications :  

 External   A Bachelor's Degree in Information Technology, Computing & 
Information System, Computer Science, Information & Communication 
Technology or any other degree subject area relevant to the post which is 
recognized by the University Grants Commission.

 Internal  (1 or 2 or 3 below)

 1.  Having obtained the qualifications required by the external candidates above.

 2.  Completion of minimum 05 years satisfactory service in the relevant field in a 
post in the Enforcement/Operational/ Extension category (MA 5-2), in the 
subject area relevant to the post.

 3.  Completion of Minimum Five (05) years satisfactory service in a post of the 
‘Management Assistant-Non Technological’ (MA 1-2) Grade II, in the subject 

area relevant to the post.

 Job Description: 

  Supervise the implementation of internal Audit program, Preparation of internal audit 
reports, Study the Administrative & Financial procedures & systems   in order to identify 
areas which needs further improvements, any other duties assigned by the Internal Auditor.

 Qualifications : 

 External  (1 or 2 below) 

 1.   A Bachelors Degree in Finance, Accountancy, Financial Management, Business 
Administration, Business Management, Commerce or any other degree subject 
area relevant to the post which is recognized by the University Grants Commission.

  2.  Having passed the Intermediate Examination of a recognized professional 

Chartered Institute, of which the subject area is relevant to the post

 Internal  (1 or 2 or 3 below)

 1.  Having obtained the qualifications required by the external candidates above.

 2.  Completion of minimum five (05) years satisfactory service in the relevant field 
in a post in the Enforcement/Operational/ Extension category (MA 5-2), in the 
subject area relevant to the post.

 3.  Completion of Minimum Five (05) years satisfactory service in a post of the 
‘Management Assistant-Non Technological’ (MA 1-2) Grade II, in the subject 

area relevant to the post.

 Job Description: 

  Attending to secretarial work, maintaining confi dentiality of all documents, handling 
the mail, any other duties assigned by the Director General. 

 Qualifications :

 External  (1 or 2 below)

  1.  A Bachelors Degree in Business Administration, Business Management, Public 
Administration, Human Resources Management, Communication Studies, Arts 
(Sociology, Mass Media, English, ICT) or any other degree subject area relevant 
to the post which is recognized by the University Grants Commission.

 2.   Diploma/Advanced Diploma issued by a technical/ vocational training institute 
accepted by the Tertiary and Vocational Education Commission of which the subject 
area is relevant to the post with at least fi ve (05) years post qualifying experience in 
a relevant fi eld in a Corporation, Board or a Reputed Statutory Institution.

 Internal  (1 or 2 or 3 below)

 1.  Having obtained the qualifications required by the external candidates above.

 2.  Completion of Minimum Five (05) years satisfactory service in the relevant 
field in a post in the Enforcement/Operational/ Extension category (MA 5-2), in 
the subject area relevant to the post.

 3.  Completion of Minimum Five (05) years satisfactory service in a post of the 
‘Management Assistant-Non Technological’ (MA 1-2) Grade II, in the subject 
area relevant to the post.

 Added Qualifications :

 For all posts should be computer literate and proficient in the English language.

 Salary and Allowances :

 Salary Scale:   JM 1-1 2025: Rs. (72,650 – 1360 x 10 – 2040 x 18 – 122,970) (with 
effect from 01.01.2027) 

 Salary :   Rs. 65,633/-(Basic paid salary as at 01.01.2026 as per DMS Circular No. 
01/2025)

 Other Allowances:

            In addition to the salary, cost of living allowance and other applicable 
allowances will also be paid in terms of relevant Government Circulars.

 Job Description: 

  Conducting of Raids, Investigations and Market Surveillance. Prosecution of 
errant traders. Conduct market surveys and market research. Handling of 
complaints. Conduct awareness programs for identified target groups. Establish 
and monitor the progress of the consumer societies. Carrying out the 
instructions given by the District Secretary. Assist in preparing, maintaining 
and submitting of reports/schedules. Any other duties assigned by the Director.

 Q ualifi cations:  

 External:  Any degree to the post which is recognized by the University 
Grants Commission.

 Salary Scale:    MA 5-2 2025: Rs. (62,310 – 1360 x 10 – 1670x 15 – 5 x 2,040 
– 116,160) (with effect from 2027.01.01) 

 Salary :   56,899/-(Basic paid salary as at 01.01.2026 as per DMS Circular No. 
01/2025)

 Other Allowance:   In additional to the salary, cost of living allowances and 
other applicable allowances will also be paid in teams of 
relevant Government Circulars.

General Conditions :

Age :  Should be not less than 22 years and not more than 45 years. The upper age 
limit will not apply to the internal candidates. 

Nature of Appointment:

  Permanent with entitlement to Employees’ Provident Fund and Employees’ Trust 
Fund and provisions as per relevant government circulars.

Salary at Recruitment:

  Persons recruited externally will be placed at the initial step of the salary scale. The 
salary of persons recruited internally will be determined in terms of the provision in 
Chapter VII of the Establishment Code.

Confirmation:

  An external candidate who is appointed to the Grade II of this category will be on 
probation for a period of three years from the date of assumption of duties. If his/ 
her performance and conduct is satisfactory during the period of probation, and on 
completion of the 1st Efficiency Bar Examination he/she will be confirmed in the 
post at the end of the period of probation. The persons recruited internally who have 

already been confirmed in a post will be subjected to an acting period of one year.

Recruitment Procedure:

  Recruitment will be done after calling applications through a public advertisement 
or a newspaper advertisement and on the results of a written competitive examination 
and/or a structured interview conducted by a panel appointed by the appointing 

authority as determined by the Board of Directors.

Other 

Should be a citizen of Sri Lanka.

Should be ready to serve in any part of the Island.

Should be physically and mentally fit to discharge the duties of the post well.

Should be an excellent moral character.

Eligible Internal candidates are invited to submit their applications under registered cover to the 
address given below within 14 days of this advertisement. Copies of the relevant certificates in 
proof of qualifications should also be attached with the application. Applications which do not 
conform to the above requirements, incomplete applications and applications sent after the 
closing date will be rejected. Any Canvassing or influence will be regarded as a disqualification 
and the decision of the interview panel will be final. The post applied for should be stated on 
the top left-hand corner of the envelope. Please forward your applications to;

Director General,

Consumer Affairs Authority,
2nd Floor, CWE Secretariat Building, 

No. 27, Vauxhall Street, Colombo 02.

VACANCIES

 01. Post of Assistant Director (Regional Affairs) –

 MM 1-1 - (07 Posts)

05. Post of Assistant Director (Co mpetition Promotion) 

 MM 1-1 – (0 1 post)

0 6.  Post of Assistant Director (Finance) MM 1-1 – 

 (01 Post)

10. Audit Officer (Grade II) JM 1-1 - (01 Post)

11. Confi dential Secretary To Director General's Offi ce  

 (Grade II)  -  JM 1-1  -  (01 Post)

12. Post of Investigation Officer – MA 5-2 - (50 Posts)

07. Post of Assistant Director (Pr icing & Management)

 MM 1-1 – (02 Posts)

08. Post of Legal & Enforcement Officer (Grade II)

 JM 1-1  -  (05 Posts)

09.  Post of Systems Administrator (Grade II) 

 JM 1-1  -  (01 Post)

 02. Post of Assistant Director (Consumer Affairs &

 Information) MM 1-1 – (02 Posts)

03. Post of Assistant Director (Legal & Enforcement) –

 MM 1-1 (01 posts)

04. Post of Assistant Director (Admin & HR) -   

 MM 1-1  –  (01 Post)



ghtidahsh; mYty;fs; mjpfhu rigapy; epyTk; gpd;tUk; ntw;wplq;fis 
epug;Gtjw;F nghUj;jkhd jFjp tha;e;j egu;fsplkpUe;J tpz;zg;gq;fs; 
Nfhug;gLfpd;wd. 

01.  cjtpg; gzpg;ghsh;;; gjtp (gpuhe;jpa mYty;fs;) - MM 1-1 – MM 1-1 – (07 gjtpfs;)

njhopy; tptuk;:njhopy; tptuk;:
Gydha;Tf;F Njitahd jiyikj;Jtk; kw;Wk; %Nyhgha topfhl;Ljiy 
toq;Ftjw;F gzpg;ghsUf;F cjTjy;> NghJkhd tsq;fis cWjpnra;J 
tof;Ffisj; jhf;fy; nra;jy; cl;gl Gydha;Tf; FOit epu;tfpj;jy;> CP/PM/

rl;lg; gpupTfspd; epu;thf> epjp kw;Wk; nraw;ghl;Lf; flikfis xUq;fpizj;jy;> 
Nkw;ghu;it nra;jy; kw;Wk; epu;tfpj;jy;> njhlu;Gila epjp> epu;thf kw;Wk; 
nraw;ghl;Lf; flikfs; (CP/PM/rl;lg; gpupTfs;) Fwpj;j mwpf;iffis 
gupe;Jiuj;jy;> xg;Gjy; mspj;jy; kw;Wk; rku;g;gpj;jy;> khtl;l kl;lj;jpy; cs;s 
midj;J nraw;ghLfSf;Fk; nghWg;ghf ,Uj;jy;> nray; jpl;lq;fs; kw;Wk; tuT 
nryTj; jpl;lq;fisj; jahupj;jy; kw;Wk; fz;fhzpj;jy;> khtl;lr; nrayhsu; 
kw;Wk; khtl;lr; nrayf mYtyfq;fspy; cs;s gpw Kf;fpa mjpfhupfSld; 
njhlu;G nfhs;Sjy;> xJf;fg;gl;l nray;jpwd; ,yf;Ffis mila myFfSld; 
,izf;fg;gl;l midj;J mjpfhupfSlDk; xUq;fpizj;jy;> khtl;l myFfspd; 
nray;jpwid Nkk;gLj;Jtjw;fhd gupe;Jiufisf; fz;lwpe;J rku;g;gpj;jy;> 
Kd;Ndw;w mwpf;iffisj; jahupj;J rku;g;gpj;jy;> ntspf;fs tprhuizfs;> 
Rw;wptisg;Gfs; kw;Wk; Efu;Nthu; tpopg;Gzu;T jpl;lq;fisj; jpl;lkpl;L 
fz;fhzpj;jy;> Efu;Nthu; rq;fq;fis epWTtij xUq;fpizj;jy;> khtl;l 
myFfspd; juTj; jsj;ijg; guhkupj;jy;> re;ij Ma;Tfisj; jpl;lkpl;L 
fz;fhzpj;jy; kw;Wk; mwpf;iffisr; rku;g;gpj;jy;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l tpahghu 
eph;thfk;> tpahghu Kfhikj;Jtk;> nghUspay;> th;j;jfk; my;yJ tpQ;Qhdk; 
(czT tpQ;Qhdk; kw;Wk; njhopy;El;gtpay;> caphpay; tpQ;Qhdk;> tptrhak;)> 
vd;gtw;wpy; xU jifikf;F gpd;duhd ,skhzpg;gl;lk;.

kw;Wk;
Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ Gfo;ngw;w 
th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU tUlfhy 
jifikf;Fg; gpd;duhd mDgtk;.

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.
2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 

fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

02.  cjtpg; gzpg;ghsh;;; gjtp (ghtidahsh; mYty;fs; kw;Wk; jfty;;) - MM MM 
1-1 – 1-1 – (02 gjtpfs;)

njhopy; tptuk;:njhopy; tptuk;:
Gydha;Tf;F Njitahd jiyikj;Jtk; kw;Wk; %Nyhgha topfhl;Ljiy 
toq;Ftjw;F gzpg;ghsUf;F cjTjy;> NghJkhd tsq;fis cWjpnra;J 
tof;Ffisj; jhf;fy; nra;jy; cl;gl Gydha;Tf; FOit epu;tfpj;jy;> CP/PM/

rl;lg; gpupTfspd; epu;thf> epjp kw;Wk; nraw;ghl;Lf; flikfis xUq;fpizj;jy;> 
Nkw;ghu;it nra;jy; kw;Wk; epu;tfpj;jy;> njhlu;Gila epjp> epu;thf kw;Wk; 
nraw;ghl;Lf; flikfs; (CP/PM/rl;lg; gpupTfs;) Fwpj;j mwpf;iffis 
gupe;Jiuj;jy;> xg;Gjy; mspj;jy; kw;Wk; rku;g;gpj;jy;> njhlu;Gila jpl;lq;fSf;fhd 
nray; jpl;lq;fs; kw;Wk; tuT nryTj; jpl;lq;fis xUq;fpizj;jy;> jahupj;jy; 
kw;Wk; fz;fhzpj;jy;> ghtidahsh; cupikfs;> nghWg;Gfs; kw;Wk; ghtidahsh;; 
tptfhuq;fs; Fwpj;j nghJ tpopg;Gzu;T jpl;lq;fis cUthf;Fjy;> ghtidahsh;; 
tptfhuq;fs; Fwpj;j tUlhe;j epfo;Tfs;> nraykh;Tfs;;> fz;fhl;rpfs; kw;Wk; 
fz;fhl;rpfis Vw;ghL nra;jy;> Efu;Nthu; mikg;Gfis Cf;Ftpj;jy;> nghJ 
tpopg;Gzu;Tj; jpl;lq;fisj; jpl;lkpLjy;> Cf;Ftpj;jy; kw;Wk; fz;fhzpj;jy;> 
nray;jpwd; mwpf;iffs;> Clf mwpf;iffs;/mwptpg;Gfs; kw;Wk; gzpg;ghsuhy;  
(ghtidahsh; tptfhuq;fs; kw;Wk; jfty;) xJf;fg;gl;l Vida flikfisj; 
jahupj;J rku;g;gpj;jy;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l tpahghu 
eph;thfk;> tpahghu Kfhikj;Jtk;> nghUspay;> th;j;jfk; my;yJ tpQ;Qhdk; 
(czT tpQ;Qhdk; kw;Wk; njhopy;El;gtpay;> caphpay; tpQ;Qhdk;> tptrhak;)> 
vd;gtw;wpy; xU ,skhzpg; gl;lk;.

kw;Wk;
Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ Gfo;ngw;w 
th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU tUlfhy 
jifikf;Fg; gpd;duhd mDgtk;. 

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.

2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 
fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

03.  cjtpg; gzpg;ghsh;;; gjtp (rl;lk; kw;Wk; mKyhf;fy;) - MM 1-1 – MM 1-1 – (01 gjtp;)

njhopy; tptuk;:njhopy; tptuk;:
ghtidahsh; Kiwg;ghLfisf; ifahSjy; kw;Wk; khtl;l mstpy; mtw;iw 
xUq;fpizj;jy;> rl;lj;jpd; tpjpfspd;gb tprhuizfis elj;Jjy;> tof;F 
jhf;fr; nra;jy;;> rl;lj;jpd; tpjpfspd;gb ePjpkd;wq;fspy; Fw;wg;gj;jpupiffis 
jhf;fr; nra;jy;> RahjPd tprhuizfis elj;Jjy; cs;spl;l mjpfhurigiag; 
gpujpepjpj;Jtg;gLj;Jjy;> Nghl;b vjpu;g;G eilKiwfs; Fwpj;j Kiwg;ghLfs; 
Fwpj;J tprhuizfis elj;Jtjpy; Nghl;b Cf;Ftpg;Gg; gpupTf;F cjTjy;> 
Njitf;Nfw;g gpw xOq;FKiw mikg;GfSld; njhlu;G nfhs;Sjy;> rl;lj;jpd; 
tpjpfspd;gb mjpfhurigahy; nra;J nfhs;sg;gl;l xg;ge;jq;fis tiujy;> 
nraw;gLj;Jjy; kw;Wk;/my;yJ nraw;gLj;Jjy;> mjpfhurigf;F vjpuhfj; 
jhf;fy; nra;ag;gl;l ePjpkd;w tof;Ffs; njhlu;ghf Njitahd Mtzq;fisj; 
jahupj;jy;> mjpfhurigapd; khtl;l mYtyfq;fs;/rl;l tp\aq;fs; njhlu;ghf 
njhlu;Gila khtl;lr; nrayhsu;fSld; njhlu;G nfhs;Sjy;> tpopg;Gzu;T 
epfo;r;rpfisj; jpl;lkpLjy; kw;Wk; elj;Jjy; kw;Wk; gzpg;ghsuhy; xJf;fg;gl;l 
Vida flikfs;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
,yq;if kPAah; ePjpkd;wj;jpy; rl;lj;juzpnahUtuhf rj;jpag;gpukhzk; ,yq;if kPAah; ePjpkd;wj;jpy; rl;lj;juzpnahUtuhf rj;jpag;gpukhzk; 
nra;jpUj;jy; Ntz;Lk;.nra;jpUj;jy; Ntz;Lk;.
kw;Wk;
njhlh;Gila Jiwapy;  Fiwe;jgl;rk; xU (03) tUlfhy jifikf;F gpd;duhd 
mDgtk;.

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)

1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 
ngw;wpUj;jy;.

2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 
fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

04.  cjtpg; gzpg;ghsh;;; gjtp (eph;thfk; kw;Wk; kdpjtsk;;) - MM 1-1 – MM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
kdpjts jpl;lkply;> gzpahsu;fis Ml;Nru;g;G nra;jy; kw;Wk; Nju;e;njLg;gjpy; 
cjTjy;> nghUl;fs; kw;Wk; Nritfspd; midj;J ngWiffisAk; 
Nkw;ghu;itapLjy;> kdpjtsf; nfhs;ifia nraw;gLj;Jtjpy; cjTjy;> 
epu;thfkw;w Copau;fspd; nray;jpwid kjpg;gha;T nra;jy;> epu;thfkw;w 
epiy Copau;fspd; xOq;FKiw tp\aq;fisf; ifahSjy;> cjtp 
gzpg;ghshpd; epiyf;Ff; fPNo cs;s gzpahsu; Nfhg;GfSf;Fg; nghWg;ghf 
,Uj;jy;> cj;jpNahfG+u;t Nghf;Ftuj;J> ntspaPLfs;> nghUl;gl;bay; kw;Wk; 
fsQ;rparhiyia epu;tfpj;jy; kw;Wk; tUif tpLKiw kw;Wk; epWtd 
eltbf;iffis fz;fhzpj;jy; kw;Wk; Nkw;ghu;it nra;jy;> njhlu;Gila 
murhq;f Rw;wwpf;iffisg; GJg;gpj;j epiyapy; itj;jpUj;jy;> gzpahsu; 
gupkhw;wj; jpl;lq;fis nray;gLj;Jjy;> kdpjts Kfhikj;Jt Kiwikfis 
nraw;gLj;Jtij Nkw;ghu;itapLjy;> gapw;rpj; Njitfs; gFg;gha;T elj;Jjy; 
kw;Wk; gapw;rpj; jpl;lq;fs; kw;Wk; nraw;gLj;jy;fis cUthf;Fjy;> gzpahsu; 
rYiffis nraw;gLj;Jtij Nkw;ghu;itapLjy;> midj;J Nrit toq;Feu; 
xg;ge;jq;fisAk; nraw;gLj;Jtjpy; xUq;fpizj;jy; kw;Wk; gzpg;ghsuhy; 
xJf;fg;gLk; NtW VNjDk; flikfs;.

jifikfs;:jifikfs;:
ntspthhp: ntspthhp: 
gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l kdpjts 
Kfhikj;Jtk;> tpahghu eph;thfk;> tpahghu Kfhikj;Jtk;> nghJ eph;thfk;> 
nghJ Kfhikj;Jtk; vd;gtw;wpy; xU ,skhzpg; gl;lk; my;yJ gjtpAld; 
njhlh;Gila tplag; gug;gpy; NtW VjhtJ gl;lk;.

kw;Wk;
Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ Gfo;ngw;w 
th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU tUlfhy 
jifikf;Fg; gpd;duhd mDgtk;.

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.

2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 
fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

05.  cjtpg; gzpg;ghsh;;; gjtp (Nghl;b Cf;Ftpg;G) - MM 1-1 – MM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
nghUl;fs; kw;Wk; NritfSf;fhd re;ij rf;jpapd; nrwpit Ma;T nra;jy;> 
re;ij rf;jpapd; J\;gpuNahfj;ij tprhupj;jy; kw;Wk; Njitahd ,lq;fspy; 
Muha;r;rp elj;Jjy;> Nghl;b vjpu;g;G/epahakw;w tu;j;jf eilKiwfs; Fwpj;J 
tprhuizfis elj;Jjy;> Muha;r;rp/Ma;Tj; jpl;lq;fis tbtikj;jy;> 

nraw;gLj;Jjy; kw;Wk; kjpg;gPL nra;jy; Mfpatw;wpy; cjTjy;> Muha;r;rp/Ma;T 
mwpf;iffisj; jahupj;jy;> Nghl;b vjpu;g;G eilKiwfs; Fwpj;j tpopg;Gzu;T 
jpl;lq;fis tbtikj;jy; kw;Wk; nraw;gLj;Jjy; kw;Wk; tu;j;jf nghWg;Gfs; 
Fwpj;J MNyhrid toq;Fjy;> Nghl;b nfhs;ifapy; jw;Nghija nghUshjhu 
tptfhuq;fs; Fwpj;j cyfshtpa mwpT %yq;fSld; njhlu;Gfisg; 
guhkupj;jy;> juTj;jsq;fisg; guhkupj;jy; kw;Wk; gzpg;ghsuhy;; xJf;fg;gl;l 
Vida flikfisr; nra;jy;. Gs;sptpgu Kiwfis cUthf;Fjy;> juT 
Nrfupg;G kw;Wk; gFg;gha;it epu;tfpj;jy; kw;Wk; Gs;sptpguj; jfty;fisg; 
gug;Gjy;> epWtdq;fSf;fhd xU %Nyhgha ghu;itia cUthf;Fjy; kw;Wk; 
nray;gLj;Jjy;> Gs;sptptu nray;ghL> cs;slf;fg;gl;l mikg;gpd; Fwpf;NfhSld; 
,izj;jy;> epWtg;gl;l Gs;sptpgu Kiwfs;> juf; fl;Lg;ghl;L eilKiwfs; 
kw;Wk; njhlu;Gila xOq;FKiwfisg; gpd;gw;Wtij cWjp nra;jy;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l tpahghu 
eph;thfk;> tpahghu Kfhikj;Jtk;> nghJ eph;thfk;> th;j;jfk;> tpQ;Qhdk; 
(czT tpQ;Qhdk; kw;Wk; njhopy;El;gtpay;> caphpay; tpQ;Qhdk;> tptrhak;> 
ngsjpftpay;> gpuNahf tpQ;Qhdk;> caphpay;)> vd;gtw;wpy; xU ,skhdpg; gl;lk; 
my;yJ gjtpAld; njhlh;Gila tplag; gug;gpy; NtW VjhtJ gl;lk;.

kw;Wk;
Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ Gfo;ngw;w 
th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU tUlfhy 
jifikf;Fg; gpd;duhd mDgtk;.  

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)                                                                 
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.
2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 

fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

06.  cjtpg; gzpg;ghsh;;; gjtp (epjp) - MM 1-1 – MM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
,Wjpf; fzf;Ffs; kw;Wk; ,ilf;fhy epjp mwpf;iffisj; jahupj;jy;> tUlhe;j 
tuT nryTj; jpl;lj;ijj; jahupj;jy; kw;Wk; tuT nryTj; jpl;lf; fl;Lg;ghl;by; 
cjtp nra;jy;> khjhe;j kw;Wk; Vida ,ilf;fhy epjp mwpf;iffisj; 
jahupj;jy;> Kiwahd cs;sff; fl;Lg;ghl;L Kiwikfs; nraw;gLj;Jtij 
fz;fhzpj;jy;> tUtha; cUthf;Fk; jpl;l gjpTfis guhkupj;jy;> GJg;gpj;jy; 
(mguhjk; kw;Wk; gpw Mjhuq;fs;)> nghUl;fs; kw;Wk; Nritfis thq;Ftjw;fhd 
nfhLg;gdTfisf; fz;fhzpj;jy;> murhq;f khdpaq;fSf;fhd tpz;zg;gq;fisf; 
fz;fhzpj;jy;> midj;J fzf;Fg; Gj;jfq;fs; kw;Wk; gj;jpupif vOj;jpd; 
guhkupg;igf; fz;fhzpj;jy;> gpuhe;jpa mYtyfq;fspd; epjp epu;thfj;ijf; 
fz;fhzpj;jy;> rk;gsk; kw;Wk; gpw nfhLg;gdTfisf; fz;fhzpj;jy;> fzdp 
mbg;gilapyhd fzf;fpay; Kiwikfisf; fz;fhzpj;jy; kw;Wk; Nkw;ghu;it 
nra;jy;> nfhLg;gdTfis cWjp nra;jy;> gzpg;ghsuhy;; xJf;fg;gl;l Vida 
flikfs;.

jifikfs;:jifikfs;:
ntspthhp: (gpd;tUk; 01 my;yJ 02)ntspthhp: (gpd;tUk; 01 my;yJ 02) 
1.  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l epjp> 

fzf;fpay;> epjp Kfhikj;Jtk;> tpahghu eph;thfk;> tpahghu Kfhikj;Jtk;> 
th;j;jf  vd;gtw;wpy; xU ,skhzpg; gl;lk; my;yJ gjtpAld; njhlh;Gila 
tplag; gug;gpy; NtW VjhtJ gl;lk;.

kw;Wk;
  Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ 

Gfo;ngw;w th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU 
tUlfhy jifikf;Fg; gpd;duhd mDgtk;.

2.  gjtpAld; njhlh;Gila tplag;gug;gpy; mq;fPfhpf;fg;gl;l njhopy;rhh; 
epWtdj;jpd; ,ilepiyg; ghPl;irapy; rpj;jpaile;jpUj;jy; kw;Wk; gjtpAld; 
njhlh;Gila Jiwapy; Fiwe;jgl;rk; xU (01) tUlfhy jifikf;Fg; 
gpd;duhd mDgtk;. 

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.
2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 

fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

07.  cjtpg; gzpg;ghsh;;; gjtp (tpiy kw;Wk; Kfhikj;Jtk) - MM 1-1 – MM 1-1 – (02 
gjtpfs;)

njhopy; tptuk;:njhopy; tptuk;:
nghUl;fs; kw;Wk; Nritfspd; tpiy epu;za Kfhikj;Jtj;jpw;F cjtp nra;jy;> 
nghUl;fs; kw;Wk; Nritfspd; tpiy fl;likg;Gfisj; jahupj;jy;> Fwpg;gpl;l 
nghUl;fs; kw;Wk; Nritfspd; tpiyfis Ma;T nra;jy;> nryTfis kjpg;gPL 
nra;jy; kw;Wk; xOq;FgLj;Jjy;> tpiy epu;za tprhuizfis elj;Jtjpy; cjtp 
nra;jy;> tpiy epu;za #j;jpuq;fis mt;tg;NghJ kjpg;gha;T nra;tjpy; cjtp 
nra;jy;> mj;jpahtrpag; nghUl;fspd; re;ij epiyikfs;> ru;tNjr/cs;ehl;L 
tpiyfs; kw;Wk; cw;gj;jp Kiwfs; Fwpj;j juTj;jsq;fisf; fz;fhzpj;J 
guhkupj;jy;> tpiy epu;za eltbf;iffspy; Vida Jiwfis xUq;fpizj;J 
cjTjy;> nray;jpwd; Ma;Tfisj; jpl;lkpLjy; kw;Wk; nraw;gLj;Jtjpy; cjtp 
nra;jy;> rl;lj;jpd; tpjpfspd;gb MNyhrid gupe;Jiufis Ma;T nra;J 
mwpf;ifapLtjpy; cjtp nra;jy; kw;Wk; gzpg;ghsuhy; xJf;fg;gl;l Vida 
flikfisr; nra;jy;.

jifikfs;:jifikfs;:
ntspthhp: (gpd;tUk; 1 my;yJ 2) ntspthhp: (gpd;tUk; 1 my;yJ 2) 

1.  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l epjp 
Kfhikj;Jtk; kw;Wk; epjp tpahghu eph;thfk;> tpahghu Kfhikj;Jtk;> 
th;j;jf  vd;gtw;wpy; xU ,skhzpg; gl;lk; my;yJ gjtpAld; njhlh;Gila 
tplag; gug;gpy; NtW VjhtJ gl;lk;.

kw;Wk;
  Muk;gg; gl;lj;ijg; ngw;Wf;nfhz;l gpd; $l;Lj;jhgdk;> rig my;yJ 

Gfo;ngw;w th;j;jf mikg;nghd;wpy; njhlh;Gila Jiwapy; Fiwe;jJ xU 
tUlfhy jifikf;Fg; gpd;duhd mDgtk;.

2.  gjtpAld; njhlh;Gila tplag; gug;gpy; mq;fPfhpf;fg;gl;l njhopy;rhh; 
epWtdj;jpd; ,ilepiyg; ghPl;irapy; rpj;jpaile;jpUj;jy; kw;Wk; gjtpAld; 
njhlh;Gila Jiwapy; Fiwe;jgl;rk; xU (01) tUlfhy jifikf;Fg; 
gpd;duhd mDgtk;. 

cs;thhp:  (gpd;tUk; 1 my;yJ 2)cs;thhp:  (gpd;tUk; 1 my;yJ 2)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.
2.  ghtidahsh; mYty;fs; mjpfhu rigapy; gjtpf;F ,iaghd tplaj;Jiwapy; 

fdp\;l Kfhikj;Jt njhFjp (JM 1-1) gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J 
(05) tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

rk;gsk; kw;Wk; nfhLg;gdTfs;
rk;gs msT :  MM 1-1 2025: &gh (91,690 – 2480 x 10 – 3450 x 15 – 168,240(2027-

01-01Mk; jpfjp Kjy; mKy;gLj;jg;gLk;)

rk;gsk;  :  81>710.00 (01/2025Mk; ,;yf;f DMS Rw;WepUgj;jpd; gpufhuk; 
2026-01-01Mk; jpfjpapy; toq;fg;gLk; mbg;gilr; rk;gsk;)

njhopy;rhh; nfhLg;gdTfs;: (01/2025Mk; ,;yf;f DMS Rw;WepUgj;jpd; gpufhuk; 
xU njhopy;rhh;e;j nfhLg;gdT toq;fg;gLk;.

Vida nfhLg;gdTfs;: rk;gsj;jpw;Fg; Gwk;ghf tho;;f;ifr; nryTg; gb kw;Wk;  
,iaGila murhq;f Rw;wwpf;if tpjpfspd; gpufhuk; Vida nfhLg;gdTfs; 
Vw;GilajhFk;.

 08.  rl;lk; kw;Wk; mKyhf;f mjpfhhp (juk; II) - JM 1-1 – (05 gjtpfs;)

njhopy; tptuk;:njhopy; tptuk;:
ghtidahsh; Kiwg;ghLfisf;; ifahSjy;> rl;lj;jpd; tpjpfspd;gb tprhuizfis 
elj;Jtjpy; Njitahd cjtpfis toq;Fjy;> Fw;wg;gj;jpupiffisj; jhf;fy; 
nra;jy;> ePjpkd;w tof;Ffs; kw;Wk; rl;lj;jpd; tpjpfspd;gb ePjpkd;wq;fspy; 
eltbf;iffspy; mjpfhurigiag; gpujpepjpj;Jtg;gLj;Jjy;> ePjpkd;wq;fspy; 
tprhuizfis elj;Jjy;> Njitg;gLk;NghJ Vida xOq;FKiw mikg;GfSld; 
njhlu;G nfhs;Sjy;> mjpfhurigf;F vjpuhfj; jhf;fy; nra;ag;gl;l ePjpkd;w 
tof;Ffisf; ifahSjy; kw;Wk; rl;lkh mjpgu; jpizf;fs mjpfhupfs; kw;Wk; 
Vida rl;l MNyhrfu;fSld; njhlu;G nfhs;Sjy; kw;Wk; gzpg;ghsuhy; 
xJf;fg;gl;l Vida flikfs;.

jifikfs;:jifikfs;:
ntspthhp:  xU rl;lj;juzpntspthhp:  xU rl;lj;juzp
cs;thhp:cs;thhp:
Nkw;$wpa ntspthhp tpz;zg;gjhhpfSf;F Njitg;gLj;jg;gLk; jifikfisf; 
nfhz;bUf;f Ntz;Lk;.

09. Kiwikfs; eph;thfp gjtp (juk; II) - JM 1-1 – JM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
epWtdj;jpd; jfty; njhopy;El;g Kiwikapd; guhkupg;G kw;Wk; nray;jpwdpd; 
xl;Lnkhj;j juj;jpw;F nghWg;G $Wjy;. Kiwikia njhlu;e;J fz;fhzpj;J 
VNjDk; mrhjhuz epiyikfisf; fz;lwpjy;;> mj;jifa epiyikfs;/
gpiofis rupnra;a nghUj;jkhd eltbf;if vLj;jy;> ,af;f Kiwikfs;> 
ghJfhg;G fUtpfs;> gad;ghLfs;> Nritafq;fs;> kpd;dQ;ry; mikg;Gfs;> 
kbf;fzdpfs;> Nkirf; fzdpfs;> nkd;nghUs; kw;Wk; td;nghUs; cs;spl;l 
mj;jpahtrpa jfty; njhopy;El;g nray;ghl;ilg; guhkupj;jy;> jfty; njhopy;El;g 
tiyaikg;G cl;fl;likg;G vg;NghJk; nraw;gLtij cWjpnra;a guhkupg;Gg; 
gzpfis Kd;ndLj;jy;;> rk;ge;jg;gl;l gzpfspd; Kd;Dupikf;F Vw;g md;whlg; 
gzpfis Jiz Copau;fsplk; xg;gilj;jy;> ghtidahsh; mYty;fs; mjpfhu 
rigapd; jfty; Kiwikfspd; Kfhikj;Jtj;jpw;F  nghWg;G $Wjy;> jfty; 
njhopy;El;gk; njhlu;ghd midj;J tp\aq;fisAk; kw;Wk; gzpg;ghsuhy; 
xJf;fg;gl;l Vida flikfisAk; ifahSjy;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
1.  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gLk;  jfty; 

njhopy;El;gk;> fzdp kw;Wk; jfty; Kiwikfs;> fzdp tpQ;Qhdk;> jfty; 
kw;Wk; njhlh;ghly; njhopy;El;gk;    vd;gtw;wpy; xU ,skhzpg; gl;lk; 
my;yJ gjtpAld; njhlh;Gila tplag; gug;gpy; NtW VjhtJ gl;lk;.

cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)
1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 

ngw;wpUj;jy;.

2.  gjtpf;F ,iaghd tplaj;Jiwapy; mKyhf;fk; / nraw;ghLfs; /tphpthf;f 
njhFjp (MA 5-2) gjtpAld; njhlh;Gila Jiwapy; Fiwe;jgl;rk; Ie;J (05) 
tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

3.  gjtpf;F ,iaghd tplaj;Jiwapy; ~~Kfhikj;Jt cjtpahsh; - 
njhopy;El;gk;" (MA 5-2) juk; II, gjtpapy; Fiwe;jgl;rk; Ie;J (05) tUlfhy 
Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

10. fzf;fha;T mjpfhhp (juk; IIII) - JM 1-1 –  JM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
cs;sf fzf;fha;T jpl;l mKyhf;fj;ij Nkw;ghh;it nra;jy;> cs;sf 
fzf;fha;T mwpf;iffisj; jahhpj;jy;> NkYk; Nkk;ghLfs; Njitg;gLk; 
gFjpia milahsk; fz;L fhzp eph;thf kw;Wk; epjp eilKiwfs; kw;Wk; 
Kiwikfis Ma;T nra;jy;> cs;sf fzf;fha;thsuhy; xJf;fg;gLk; Vida 
flikfis Nkw;nfhs;Sjy;.

jifikfs;:jifikfs;:
ntspthhp:ntspthhp:  (gpd;tUk; 1 my;yJ 2)(gpd;tUk; 1 my;yJ 2)
1.  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l epjp> fzf;fpay;> 

epjp Kfhikj;Jtk;> tpahghu eph;thfk;> tpahghu Kfhikj;Jtk;> th;j;jfk;  
vd;gtw;wpy; xU ,skhzpg; gl;lk; my;yJ gjtpAld; njhlh;Gila tplag; 
gug;gpy; NtW VjhtJ gl;lk;.

2.  gjtpAld; njhlh;Gila tplag; gug;gpy; mq;fPfhpf;fg;gl;l njhopy;rhh; 
epWtdj;jpd; ,ilepiyg; ghPl;irapy; rpj;jpaile;jpUj;jy;.

cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)

1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 
ngw;wpUj;jy;.

2.  gjtpf;F ,iaghd tplaj;Jiwapy; mKyhf;fk; / nraw;ghLfs; / tphpthf;f 
njhFjp (MA 5-2) gjtpAld; njhlh;Gila Jiwapy; Fiwe;jgl;rk; Ie;J (05) 
tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

3.  gjtpf;F ,iaghd tplaj;Jiwapy; ~~Kfhikj;Jt cjtpahsh; - njhopy;El;gk; 
my;yhj" (MA 5-2) juk; II, gjtpapy; Fiwe;jgl;rk; Ie;J (05) tUlfhy 
Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

11.  gzpg;ghsh; ehafk; mYtyfj;jpw;fhd ,ufrpa nrayhsh;  ( (juk; II) - JM 1-1 –II) - JM 1-1 – (01 gjtp)

njhopy; tptuk;:njhopy; tptuk;:
nrayf Ntiyfisr; nra;jy;> rfy Mtzq;fspdJk; ,ufrpaj; jd;ikia 
NgZjy;> jghy;fisf; ifahSjy;> gzpg;ghsh; ehafj;jpdhy; xg;gilf;fg;gLk; 
Vida flikfis Nkw;nfhs;Sjy;. 
jifikfs;:jifikfs;:
ntspthhp: (gpd;tUk; 1 my;yJ 2) ntspthhp: (gpd;tUk; 1 my;yJ 2) 

1.  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gLk; tpahghu 
eph;thfk;> tpahghu Kfhikj;Jtk;> nghJ eph;thfk;> kdpjts Kfhikj;Jtk;>  
njhlh;ghly; fw;if> fiy (r%ftpay;> ntFrd Clfk;> Mq;fpyk;> ICT) 
vd;gtw;wpy; xU ,skhdpg; gl;lk; my;yJ gjtpAld; njhlh;Gila tplag; 
gug;gpy; NtW VjhtJ gl;lk;.

2.  %d;whk; epiyf;fy;tp kw;Wk; njhopw;fy;tp Mizf;FOtpdhy; 
Vw;Wf;nfhs;sg;gLk; njhopy;El;g/njhopw;gapw;rp epWtdj;jhy; toq;fg;gLk; 
bg;Nshkh/cau; bg;Nshkh> me;jg; gjtpf;Fg; nghUj;jkhd ghlg;gug;gpy;  
$l;Lj;jhgdk;> rig my;yJ xU Gfo;ngw;w epajpfs; epWtdj;jpy; 
njhlu;Gila Jiwapy; jFjpf;Fg; gpd;duhd Fiwe;jgl;rk; Ie;J (05) 
tUlfhy mDgtk;. 

cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)cs;thhp:  (gpd;tUk; 1 my;yJ 2 my;yJ 3)

1.  Nkw;$wpathW ntspthhp tpz;zg;gjhhpfSf;fhd jifikj; Njitg;ghLfisg; 
ngw;wpUj;jy;.

2.  gjtpf;F ,iaghd tplaj;Jiwapy; mKyhf;fk; / nraw;ghLfs; / tphpthf;f 
njhFjp (MA 5-2) gjtpAld; njhlh;Gila Jiwapy; Fiwe;jgl;rk; Ie;J (05) 
tUlfhy Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

3.  gjtpf;F ,iaghd tplaj;Jiwapy; ~~Kfhikj;Jt cjtpahsh; - njhopy;El;gk; 
my;yhj" (MA 1-2) juk; II, gjtpapy; Fiwe;jgl;rk; Ie;J (05) tUlfhy 
Nritf; fhyj;ij jpUg;jpfukhf g+h;;j;jp nra;jpUj;jy;.

Nkyjpf jifikfs;Nkyjpf jifikfs;
midj;J gjtpfSf;Fk; fzdp Mw;wYk; Mq;fpyj;jpy; GyikAk; ngw;wpUf;f 
Ntz;Lk;.

rk;gsk; kw;Wk; nfhLg;gdTfs;rk;gsk; kw;Wk; nfhLg;gdTfs;
rk;gs msT :  JM 1-1 2025: &gh (72,650 – 1360 x 10 – 2040 x 18 – 122,970 

(2027-01-01Mk; jpfjp Kjy; mKy;gLj;jg;gLk;)

rk;gsk;  : 65>633.00 (01/2025Mk; ,yf;f DMS Rw;WepUgj;jpd; gpufhuk; 
2026-01-01Mk; jpfjpapy; toq;fg;gLk; mbg;gilr; rk;gsk;)

Vida nfhLg;gdTfs;: rk;gsj;jpw;Fg; Gwk;ghf tho;;f;ifr; nryTg; gb kw;Wk;  
,iaGila murhq;f Rw;wwpf;if tpjpfspd; gpufhuk; Vida nfhLg;gdTfs; 
Vw;GilajhFk;.

 12. Gydha;T mjpfhhp gjtp (juk; II) - MA 5-2 –MA 5-2 – (50 gjtpfs;)

njhopy; tptuk;:njhopy; tptuk;:
Rw;wp tisg;Gfs;;> tprhuizfs; kw;Wk; re;ij fz;fhzpg;Gfis elj;Jjy;. 
jtW nra;Ak; tu;j;jfu;fs; kPJ tof;Fj; njhLj;jy;. re;ij Ma;Tfs; kw;Wk; 
re;ij Muha;r;rp elj;Jjy;. Kiwg;ghLfisf; ifahSjy;. milahsk; 
fhzg;gl;l FOf;fSf;F tpopg;Gzu;T jpl;lq;fis elj;Jjy;. ghtidahsh; 
rq;fq;fis epWTjy; kw;Wk; fz;fhzpj;jy;. khtl;lr; nrayhsuhy; toq;fg;gLk; 
mwpTWj;jy;fis epiwNtw;Wjy;. mwpf;iffs;/ml;ltizfisj; jahupj;jy;> 
guhkupj;jy; kw;Wk; rku;g;gpg;gjw;F cjTjy;. gzpg;ghsuhy;; xJf;fg;gLk; Vida 
flikfis Nkw;nfhs;Sjy;

jifikfs;:jifikfs;:
ntspthhp:ntspthhp: 
gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfupf;fg;gl;l gjtpf;Fhpj;jhd 
VjhtnjhU gl;lk;.

rk;gs msT :  MA 5-2 2025: &gh (62,310 – 1360 x 10 – 1670x 15 – 5 x 2,040 

– 116,160 (2027-01-01Mk; jpfjp Kjy; mKy;gLj;jg;gLk;)

rk;gsk;  :  56>899.00 (01/2025Mk; ,;yf;f DMS Rw;WepUgj;jpd; gpufhuk; 
2026-01-01Mk; jpfjpapy; toq;fg;gLk; mbg;gilr; rk;gsk;)

Vida nfhLg;gdTfs;: Vida nfhLg;gdTfs;: rk;gsj;jpw;Fg; Gwk;ghf tho;;f;ifr; nryTg; gb kw;Wk;  
,iaGila murhq;f Rw;wwpf;if tpjpfspd; gpufhuk; Vida nfhLg;gdTfs; 
Vw;GilajhFk;.

nghJthd epge;jidfs;nghJthd epge;jidfs;
taJtaJ

22 tajpw;Ff; FiwahkYk; 45 tajpw;F Nkw;glhkYk; ,Uf;f Ntz;Lk;. cs;thhp 
tpz;zg;gjhhpfSf;F cr;r tanjy;iy Vw;Gilajy;y.

epakdj;jpd; jd;ik: epakdj;jpd; jd;ik: 
Copau; Nrkyhg epjpak; kw;Wk; Copau; ek;gpf;if nghWg;G epjpak; kw;Wk;

njhlu;Gila mur Rw;WepUgq;fSf;F cupj;Jila epue;ju epakdkhFk;.

Ml;Nru;g;gpy; rk;gsk;: ntspthupahf epakpf;fg;gLgtu;fs; rk;gs mstpd; Muk;gg; 
gbapy; mkh;j;jg;gLth;.

cs;thhpahf gzpaku;j;jg;gLk; egu;fspd; rk;gsk; jhgd tpjpf;Nfhitapd; VII 

Mk; mj;jpahaj;jpy; cs;s tpjpapd; mbg;gilapy; jPu;khdpf;fg;gLk;.

cWjpg;gLj;Jjy;:cWjpg;gLj;Jjy;: ,e;jg; gphptpd; IIMk; juj;jpw;F epakpf;fg;gLk; ntspthhp 
mNgl;rfh;fs;  flikfis Vw;Wf;nfhs;Sk; ehs; Kjy; %d;W tUlfhyk; 
jFjpfhz; fhyj;jpy; ,Ug;ghh;. jFjpfhz; fhyj;jpy; mtuJ nraw;wpd; 
jpUg;jpfukhf ,Ue;jhy; KjyhtJ jiljhz;lw; ghPl;irapy; rpj;jpaile;Jk; 
jFjpfhz; fhyj;jpd; ,Wjpapy; mth; gjtpapy; epue;jukhf;fg;gLthh;. Vw;fdNt 
gjtpapy; epue;jukhf;fg;gl;l egh;fs; xU tUlfhy nraw;wpwd; fhyj;jpf;F 
cl;gLj;jg;gLthh;.

Ml;Nrh;g;G eilKiw: Ml;Nrh;g;G eilKiw: murhq;f tpsk;guk; my;yJ xU gj;jphpif tpsk;guj;jpd; 
Clhf tpz;zg;gq;fs; Nfhug;gl;l gpd;dh; gzpg;ghsh; rigapdhy; epakpf;fg;gl;l 
epakd mjpfhhpapdhy; epakpf;fg;gLk; Neh;Kfj; Njh;Tf; FOthdhy; elj;jg;gLk; 
vOj;J %ykhd Nghl;bg; ghPl;ir kw;Wk; / my;yJ fl;likf;fg;gl;l Neh;Kfj; 
Njh;tpd; ngWNgWfspd; mbg;gilapy; Ml;Nrh;g;G Nkw;nfhs;sg;gLk;.

VidaitVidait
,yq;if gpui[ahf ,Uf;f Ntz;Lk;.

ehl;bd; ve;j xU gFjpapYk; gzpahw;Wtjw;F jahuhf ,Uf;f Ntz;Lk;.

gjtpAld; njhlu;Gila gzpfis Nkw;nfhs;tjw;Fk; cly; kw;Wk; csj; 
jFjpiag; ngw;wpUf;f Ntz;Lk;.

rpwe;j elj;ijAilatuhf ,Uf;f Ntz;Lk;.

jFjp tha;e;j cs;thhp mNgl;rfu;fs; ,e;j tpsk;guk; gpuRukhfp 14 ehl;fSf;Fs; 
fPNo Fwpg;gplg;gl;l Kftupf;F gjpTj; jghypy; jkJ tpz;zg;gq;fis 
rku;g;gpf;FkhW Nfhug;gLfpd;wdu;. njhlu;Gila jifikr; rhd;wpjo;fspd; 
gpujpfis tpz;zg;gj;Jld; ,izj;jy; Ntz;Lk;. NkYs;s Njitfis g+h;j;jp 
nra;ahj> KOikaw;w tpz;zg;gq;fs; kw;Wk; ,Wjpj; jpfjpf;Fg; gpd;du; 
mDg;gg;gLk; tpz;zg;gq;fs; epuhfupf;fg;gLk;. ,J njhlh;ghf MjuT jpul;Ljy; 
jFjpaPdkhff; ftdj;jpw; nfhs;sg;gLk; vd;gJld; Neh;Kfj; Njh;Tf; FOtpd; 
jPh;khdNk ,Wjpj; jPh;khdkhFk;. fbj ciwapd; ,lJ gf;f Nky; %iyapy; 
tpz;zg;gpf;Fk; gjtpia Fwpg;gpLjy; Ntz;Lk;. 

jaT nra;J gpd;tUk; Kftupf;F cq;fs; tpz;zg;gq;fis mDg;gTk;;.

gzpg;ghsu; ehafk;gzpg;ghsu; ehafk;
ghtidahsu; mYty;fs; mjpfhurigghtidahsu; mYty;fs; mjpfhurig
2 MtJ khb> 2 MtJ khb> CWE CWE nrayff; fl;blk;>nrayff; fl;blk;>
,y. 27> nthf;N\hy; tPjp> ,y. 27> nthf;N\hy; tPjp> 
nfhOk;G 02.nfhOk;G 02.

ghtidahsh; mYty;fs; mjpfhu rig
th;j;jf> thzpg> czTg; ghJfhg;G kw;Wk; $l;LwT mgptpUj;jp mikr;R

LL ;; ;; ;; ;; pp ;; PPL nn ;; ;; pp ;; pp ;; ;;
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gjtp ntw;wplq;fs;gjtp ntw;wplq;fs;



පා’ෙභ–“ක කට–“ ””බඳ අ“කා’ය
ෙවෙළඳ, වා—ජ, ආහාර ”ර”“තතා සහ ස“පකාර සංව�ධන අමා“ාංශය

ඇබෑ�“
පා’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ පහත සඳහ” –ර“පා— ”ර•ම සඳහා ”””ක’ල’ අය”’ක”ව”ෙග” අය”’ප’ කැඳව• ලැෙ•. 

1. සහකාර අ–”ෂ තන“ර (“ාෙ–—ය කට–“) - MM 1-1 (තන“” 07) 

 –�යා ”—තරය : 

  අ–”ෂවරයාට ”ම�ශන සඳහා නායක’වය සහ උපාය මා�“ක මඟෙප”•ම ලබා“මට 
සහාය •ම. “මාණව’ ස’ප’ සහ“ක කර“” න— පැව“ම ඇ“”ව ”ම�ශන ක–ඩායම 
කළමනාකරණය •“ම. ප’පාලන, ”“ කට–“ සහ CP/PM/Legal අංශවල ෙමෙහ–’ 
රාජකා“ ස’බ””කරණය, අ””ෂණය සහ කළමනාකරණය, අ—ළ ”“, ප’පාලන සහ 
ෙමෙහ–’ රාජකා’ (CP/PM/Legal අංශ) වා�තා “�ෙ–ශ •“ම, අ•මත •“ම සහ ඉ”’ප’ 
•“ම, ”——” ම”ටෙ’ ’ය—ම කා�යය” සඳහා වග–ම ’“ම, “යාකා“ සැල”’ සහ අයවැය 
සක— •“ම සහ අ””ෂණය, ”——” ෙ”ක’වරයා සහ ”——” ෙ”ක’ කා�යාලවල අෙන—’ 
“ධාන “ලධා“” සමඟ ස’බ””කරණය •“ම, “ය“ත කා�ය සාධන ඉල”ක ස–රා ගැ”ම 
සඳහා ඒකකවලට අ•–”ත කර ඇ“ ’ය—ම “ලධා“” සමඟ ස’බ””කරණය •“ම, 
”——” ඒකකවල කා�ය සාධනය ඉහළ නැං•ම සඳහා ෙය–ජනා හ“නාෙගන ඉ”’ප’ •“ම, 
“ග“ වා�තා සක— •“ම සහ ඉ”’ප’ •“ම, ”ෙ’– ”ම�ශන, වැට–’ සහ පා’ෙභ–“ක 
’•ව’ •“ෙ’ වැඩසටහ” සැල”’ •“ම සහ අ””ෂණය, පා’ෙභ–“ක ස““ ”“••ම 
ස’බ””කරණය •“ම, ”——” ඒකක ””බඳ ද’ත ගබඩාව පව’වාෙගන යාම, ෙවළඳපල 
ස””ෂණ සැල”’ •“ම, අ””ෂණය සහ වා�තා ඉ”’ප’ •“ම.

 ”””ක’ : 

 බා“ර : 

  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ ”ාපාර ප’පාලනය, ”ාපාර 
කළමනාකරණය, ආ�–ක ”—ව, වා—’ය ෙහ– ”—ව (ආහාර ”—ව සහ තා”ෂණය, ”ව 
”—ව, කෘ“ක�මය) ””බඳ “ථම උපා“ය” ලබා “—ම.

සහ 
  ”ාපා’ක ෙහ– වා—ජ ප’සරයක, සං—ථාව”, ම–ඩලය” ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර (01) ක 
ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර (පහත 1 ෙහ– 2) : 

 1. ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.  ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

2. සහකාර අ–”ෂ තන“ර (පා’ෙභ–“ක කට–“ හා ෙතාර“”) MM 1-1 - (තන“” 02)

 –�යා ”—තරය : 

  අ–”ෂවරයාට ”ම�ශන සඳහා නායක’වය සහ උපාය මා�“ක මඟ ෙප”•ම ලබා“මට 
සහාය •ම. “මාණව’ ස’ප’ සහ“ක කර“” න— පැව“ම ඇ“”ව ”ම�ශන ක–ඩායම 
කළමනාකරණය •“ම, ප’පාලන, ”“ කට–“ සහ CP/PM/Legal අංශවල ෙමෙහ–’ 
රාජකා’ ස’බ””කරණය, අ””ෂණය සහ කළමනාකරණය. අ—ළ ”“, ප’පාලන සහ 
ෙමෙහ–’ රාජකා’ (CP/PM/Legal අංශ) වා�තා “�ෙ–ශ •“ම, අ•මත •“ම සහ 
ඉ”’ප’ •“ම. අ—ළ ”ාපෘ“ සඳහා “යාකා“ සැල”’ සහ අයවැය ස’බ””කරණය, සක— 
•“ම සහ අ””ෂණය. පා’ෙභ–“ක අ”“වා’ක’, වග–’ සහ පා’ෙභ–“ක කට–“ ””බඳ 
මහජන ’•ව’ •“ෙ’ වැඩසටහ” සංව�ධනය •“ම. පා’ෙභ–“ක කට–“ ””බඳ වා�“ක 
උ’සව, වැඩ“”, “ද�ශන සහ ෙවළඳ “ද�ශන සං”ධානය •“ම. පා’ෙභ–“ක සං”ධාන 
“ව�ධනය •“ම. මහජන ’•ව’ •“ෙ’ වැඩසටහ” සැල”’ •“ම, “ව�ධනය •“ම සහ 
“ග“ය අ””ෂණය •“ම. කා�ය සාධන වා�තා, මා– වා�තා/“ෙ“දන සක— •“ම සහ 
ඉ”’ප’ •“ම. අ–”ෂ (පා’ෙභ–“ක කට–“ හා ෙතාර“”) ”’” පවර• ලබන ෙවන’ 
ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’ : 

 බා“ර : 
  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ ”ාපාර ප’පාලනය, ”ාපාර 

කළමනාකරණය, ආ�–ක ”—ව, වා—’ය ෙහ– ”—ව (ආහාර ”—ව සහ තා”ෂණය, ”ව 
”—ව, කෘ“ක�මය) ””බඳ “ථම උපා“ය” ලබා “—ම.

සහ 
  අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර “නක (03) ක ප•චා’ ”””ක’ ස“ත පළ–”–ද” 

“—ම.
 අ””තර : (පහත/ ෙහ–)

 1. ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.   ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

3. සහකාර අ–”ෂ තන“ර (”“ හා බලගැ”•’ •“ම) – MM 1-1 (තන“” 01) 

 –�යා ”—තරය : 

  පා’ෙභ–“ක පැ“—• “රාකරණය •“ම සහ ”——” ම”ට“” ස’බ””කරණය •“ම. 
පනෙ’ ”“”ධාන අ•ව ප“”ෂණ පැවැ’•ම. පනෙ’ ”“”ධාන අ•ව අ“කරණවල පවරා 
ඇ“ න—වලට අ—ළව පැ“—• (plaints), ෙච–දනා ප– (charge sheets) ෙක•’ප’ •“ම. 
න— —වා”නව පැවැ’•ම ඇ“”ව අ“කා’ය ෙව•ෙව” ෙප” ’”ම. තරඟකා“’වයට 
එෙර“ භා”තය” (anti-competitive practices) ””බඳ පැ“—• ”ම�ශනය •“මට 
තරඟකා“’ව “ව�ධන අංශයට (Competition Promotion Division) සහාය •ම. 
අව“ ”ට“ අෙන—’ “යාමන ආයතන සමඟ ස’බ””කරණය •“ම. පනෙ’ ”“”ධාන 
අ•ව අ“කා’ය ”’” ඇ“කර ග”නා ලද “””’ ෙක•’ප’ •“ම, “යා’මක •“ම සහ/
ෙහ– බලා’මක •“ම. අ“කා’යට එෙර“ව අ“කරණවල පවරා ඇ“ න—වලට අ—ළ අව“ 
•ය•ය”• සක— •“ම. ”“මය ක”“ ස’බ”ධෙය” අ“කා’ෙ“ ”——” කා�යාල/අ—ළ 
”——” ෙ”ක’ව”” සමඟ ස’බ””කරණය •“ම. ’•ව’ •“ෙ’ වැඩසටහ” සැල”’ 
•“ම සහ පැවැ’•ම. අ–”ෂ ”’” පවර• ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’ : 
 බා“ර : 
 – ලංකා ෙ”’ඨා“කරණෙ“ ”“ඥය— ෙලස ”–”’ “ “—ම.
 සහ 
  ”ාපා’ක ෙහ– වා—ජ ප’සරයක, සං—ථාවක, ම–ඩලයක ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර (01) ක 
ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර (පහත 1 ෙහ– 2) 

 1. ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.  ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” ස’—�ණ කර “—ම.

4. සහකාර අ–”ෂ තන“ර (ප’පාලන හා මානව ස’ප’) – MM 1-1 (තන“” 01) 

 –�යා ”—තරය : 

  මානව ස’ප’ සැල”’කරණය, ෙ—වක බඳවාගැ”’ සහ ෙත–රාගැ”’ සඳහා සහාය •ම, 
භා–ඩ හා ෙ—වා ’ය— “ස’පාදන අ””ෂණය, මානව ස’ප’ ““ප’“ “යා’මක 
•“මට සහාය •ම, ”ධායක ෙනාවන ෙ—වකය”ෙ” කා�ය සාධනය සමාෙල–චනය •“ම, 
”ධායක ෙනාවන ම”ටෙ’ ෙ—වකය”ෙ” ”නය කාරණා “රාකරණය •“ම, සහකාර 
අ–”ෂ ම”ටමට පහළ “ලධා“”ෙ” ––ග•ක •”ෙගා• භාරව ’”ම, “ල “වාහන 
කට–“ ප’පාලනය, “කාශන, ගබඩා හා ඉ”ෙව”” කට–“ ඉ••“ම, පැ“’ෙ’, “වා— 
සහ ආයත“ක කට–“ අ””ෂණය සහ ““”ෂණය, අ—ළ රජෙ“ ච”ෙ”ඛ සමඟ 
යාව’කා–න •ම, කා�ය ම–ඩල මා” •“ෙ’ ෙය–ජනා ”ම “යා’මක •“ම, මානව 
ස’ප’ කළමනාකරණ ප–ධ“ “යා’මක •“ම අ””ෂණය, –““ අව“තා ”•ෙ”ෂණය 
සහ –““ සැල”’ සංව�ධනය හා “යා’මක •“ම, ෙ—වක ““ලාභ “යා’මක •“ම 
අ””ෂණය, ෙ—වා සපය”න”ෙ” ’ය—ම “””’ “යා’මක •“ම ස’බ””කරණය, 
අ–”ෂ ”’” පවර• ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ••“ම.

 ”””ක’ : 
 බා“ර : 
  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ මානව ස’ප’ 

කළමනාකරණය, ”ාපාර ප’පාලනය, ”ාපාර කළමනාකරණය, රා’ ප’පාලනය, රා’ 
කළමනාකරණය ෙහ– තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”.

සහ 
  ”ාපා’ක ෙහ– වා—ජ ප’සරයක, සං—ථාවක, ම–ඩලයක ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර (01) ක 
ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර (පහත 1 ෙහ– 2) 

 1.  ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.  ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

5. සහකාර අ–”ෂ (තරගකා’’ව “ව�ධන) – MM 1-1 (තන“” 01) 

 –�යා ”—තරය : 

  භා–ඩ හා ෙ—වා සඳහා ෙවළඳපල බලය සා””ණය •ම ප“”ෂා •“ම.ෙවළඳපල බලය 
අ“’ ෙලස භා”තා •“ම ”ම�ශනය •“ම සහ අව“ ”ට“ ප�ෙ“ෂණ පැවැ’•ම. 
තරඟකා“’වයට එෙර“/අසාධාරණ ෙවළඳ භා”තය” ස’බ”ධෙය” ”ම�ශන ’” •“ම. 
ප�ෙ“ෂණ/අ–යන ”ාපෘ“ සැල”’ •“ම, “යා’මක •“ම සහ ඇග•ම සඳහා සහාය 
•ම. ප�ෙ“ෂණ/අ–යන වා�තා සක— •“ම. තරඟකා“’වයට එෙර“ භා”තය” ””බඳ 
’•ව’ •“ෙ’ වැඩසටහ” සැල”’ •“ම සහ “යා’මක •“ම සහ ෙවළඳ වග–’ ””බඳ 
උපෙ–ශනය. තරඟකා“’ව ““ප’“ෙ“ ව’ම” ආ�–ක කට–“ ””බඳ ෙග––ය ’•’ 
“භවය” සමඟ ස’බ”ධතා පව’වාෙගන යාම. ද’ත ගබඩාව” පව’වාෙගන යාම, 

  තා”ෂ—ක සං“ා ෙ”ඛන ”මෙ“දය” සංව�ධනය •“ම, ද’ත එ”–— •“ම හා 

”•ෙ”ෂණය කළමනාකරණය •“ම සහ සං“ා ෙ”ඛන ෙතාර“” ”ා“ත •“ම, ආවරණය 
වන ආයත“ක අර““ සමග සමපාත ෙව“” සං”ධානෙ“ සං“ා ෙ”ඛන කට–“ සඳහා 
උපාය මා�“ක ’”ම”  “�මාණය •“ම සහ “යා’මක •“ම, ආයත“ක සං“ා ෙ”ඛන  
”මෙ“දය”, ත’’ව පාලන “යා ප“පා””  හා අ—ළ “යාමනය”ට  අ•’ල •ම සහ“ක 
•“ම. අ–”ෂ ”’” පවර• ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’  

 බා“ර 

  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ ආ�–ක ”—ව, ”ාපාර 
ප’පාලනය, ”ාපාර කළමනාකරණය, රා’ ප’පාලනය, රා’ කළමනාකරණය, වා—’ය, 
”—ව (ආහාර ”—ව සහ තා”ෂණය, ”ව ”—ව, කෘ“ක�මය, ෙභෟ“ක ”—ව, ”වහා’ක 
”—ව) ෙහ– තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”.

සහ 
  ”ාපා’ක ෙහ– වා—ජ ප’සරයක, සං—ථාවක, ම–ඩලයක ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර (01) ක 
ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර (පහත 1 ෙහ– 2) 
 1.  ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.

ෙහ–
 2.  පා’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

6. සහකාර අ–”ෂ (“ද”) MM 1-1 - (තන“” 01)

 –�යා ”—තරය :   
  අවස” ““’ සහ කාලා•“” ”“ වා�තා සක— •“ම. වා�“ක අයවැය සක— •“ම සහ 

අයවැය පාලනයට සහාය •ම. මා’ක සහ අෙන—’ කාලා•“” ”“ වා�තා සක— •“ම. “’ 
අ””තර පාලන ප–ධ“ “යා’මක •“ම අ””ෂණය. ආ—ය’ උ’පාදන වැඩසටහ” (දඩ 
සහ ෙවන’ “භවය”) වා�තා පව’වාෙගන යාම සහ යාව’කා–න •“ම. භා–ඩ හා ෙ—වා 
“ස’පාදනය සඳහා ෙග•’ අ””ෂණය. රජෙ“ “—න සඳහා අය”’ප’ ““”ෂණය. ’ය—ම 
““’ ෙපා’ පව’වාෙගන යාම සහ ජ�නලය ••ම අ””ෂණය. “ාෙ–—ය කා�යාලවල 
”“ ප’පාලනය අ””ෂණය. වැ•“ සහ අෙන—’ ෙග•’ අ””ෂණය. ප’ගණක පදන’ 
— ““’කරණ ප–ධ“ අ””ෂණය සහ ““”ෂණය. ෙග•’ සහ“ක •“ම. අ–”ෂ ”’” 
පවර• ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’ 

 බා“ර (පහත 1 ෙහ– 2)් 
 1.  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ “ද”, ““’කරණය, 

”“ කළමනාකරණය, ”ාපාර ප’පාලනය, ”ාපාර කළමනාකරණය, වා—’ය ෙහ– 
තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”.

සහ 
   ”ාපා’ක ෙහ– වා—ජ ප’සරයක, සං—ථාවක, ම–ඩලයක ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර 
(01) ක ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 2.  ””ග’ වෘ’”ය වරල’ ආයතනයක තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ අ”ත� ම–  
”භාගය  සම’ • “—ම සහ අ—ළ ”ෙ’–ෙය“ අවම වශෙය” වසර (01) ක ප•චා’ 
”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර  (පහත 1 ෙහ– 2)

 1.  ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.  ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

7. සහකාර අ–”ෂ තන“ර (“ල හා කළමනාකරණය) MM 1-1 - (තන“” 02)

 –�යා ”—තරය :  
  භා–ඩ හා ෙ—වා “ල “යම •“ම කළමනාකරණයට සහාය •ම. භා–ඩ හා ෙ—වා වල ”’වැය 

•හය” සක— •“ම. “•—ත භා–ඩ හා ෙ—වා වල “ල ගණ” ප“”ෂා •“ම, ”’වැය 
ත”ෙ—” •“ම සහ “යාමනය •“ම. “ල “යම •“ෙ’ ප“”ෂණ පැවැ’•මට සහාය •ම. 
කාලා•“ප “ල “– සමාෙල–චනයට සහාය •ම. ෙවළඳපල ත’’වය”, ජා“”තර/ෙ–—ය 
“ල ගණ” සහ අ“ාව“ භා–ඩ “’පාදන රටා ””බඳ ද’ත ගබඩාව” අ””ෂණය හා 
පව’වාෙගන යාම. “ල “යම •“’ ස’බ”ධෙය” අෙන—’ අංශ සමඟ ස’බ””කරණය 
•“ම සහ සහාය •ම. කා�ය”ෂමතා අ–යන සැල”’ •“ම සහ “යා’මක •“ම සඳහා 
සහාය •ම. පනෙ’ ”“”ධාන අ•ව උපෙ–ශන ෙයා“ •“’ ප“”ෂා •“ම හා වා�තා •“ම 
සඳහා සහාය •ම. අ–”ෂ ”’” පවර• ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’ 

 බා“ර  (පහත 1 ෙහ– 2)

 1.  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’ ”“ කළමනාකරණය, 
““’කරණය සහ “ද”, ”ාපාර ප’පාලනය, ”ාපාර කළමනාකරණය, වා—’ය 
ෙහ– තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”.

සහ 
   ”ාපා’ක ෙහ– වා—ජ ප’සරයක සං—ථාවක, ම–ඩලයක ෙහ– –�“ම’ ෙවළඳ 

ආයතනයක “ථම උපා“ය ලබා ගැ”ෙම” ප”, අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර 
(01) ක ප•චා’ ”””ක’ ස“ත පළ–”–ද” “—ම.

 2.  ””ග’ වෘ’”ය වරල’ ආයතනයක තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ අ”ත� ම– 
”භාගය  සම’ • “—ම සහ අ—ළ ”ෙ’–ෙ“ අවම වශෙය” වසර (01) ක ප•චා’ 
”””ක’ ස“ත පළ–”–ද” “—ම.

 අ””තර (පහත 1 ෙහ– 2) 

 1.  ඉහත සඳහ” බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 2.  ප’ෙභ–“ක කට–“ ””බඳ අ“කා’ෙ“ ක“’ඨ කළමනාක” (JM 1-1) කා–ඩෙ“ 

තන“රක, අ—ළ ”ෂය ”ෙ’–ෙය“ අවම වශෙය” වසර (05) ක ස“•—යක ෙ—වාව” 
ස’—�ණ කර “—ම.

 අ“ෙ�ක ”””ක’ :  ’ය—ම තන“” සඳහා ප’ගණක සා”ෂරතාවය සහ ඉං“’ භාෂා 
“•ණ’වය “–ය –“ය.

 වැ•“ සහ “මනා
  වැ•“ ප’මාණය  :   MM1-1 2025:  ”. (91,690 - 2480x10-3,450X15 - 168,240) 

(2027.01.01 ”න ’ට “යා’මක වන ප’”)
  වැ•ප   :   81,710 (කළමනාකරණ ෙ—වා ෙදපා�තෙ’”“ෙ“ (DMS)  ච” 

ෙ”ඛ අංක 01/2025 “කාරව 2026.01.01 ”න ”•ක වැ•ප) 
  වෘ’”ය “මනාව  :     DMS  ච”ෙ”ඛ අංක 01/2025 අ•ව වෘ’”ය  “මනාව” ෙගව• 

ලැෙ•.
  ෙවන’ “මනා  :   වැ•පට අමතරව ”වන ”යද’ “මනාව සහ  අ—ළ රා’ 

ච”ෙ”ඛනය”ට අ•ව අ—ළ වන අෙන—’ “මනා  ෙගව• ලැෙ•.
 
8. ”“ සහ බලගැ”•’ “ලධා“ තන“ර  (II ෙ”—ය) JM 1-1 (තන“” 05)

–�යා ”—තරය : 

  පා’ෙභ–“ක පැ“—• ෙමෙහය•ම, පනෙත් ”“”ධාන “කාරව  ප“”ෂණ පැවැ’•ම සඳහා 
අව“ සහය ලබා“ම, පනෙ’ ”“”ධාන “කාරව අ“කරණෙ“ පවරා ඇ“ න— කට–“ 
වලට  අ—ළව පැ“—• හා ෙච–දනා ෙක•’ප’ •“ම, අ“කරණෙ“  න— ෙගා• •“ම සහ 
”භාග න— ෙමෙහය•ම ඇ“—ව  අ“කා’ය  ෙව•ෙව” ෙප”’”ම/ අව“ ”ෙටක අෙන—’ 
“යාමන ආයතන සමග ස’බ”ධ • කට–“  •“ම,  අ“කා’යට එෙර“ව පවරා  ඇ“ 
අ“කරණ න— කට–“ ෙමෙහ•ම සහ ”“ප“  ෙදපා�තෙ’”“ෙ“ “ලධා“” සහ අෙන—’ 
”“ උපෙ–ශකව””  සමග ස’බ”ධ • කට–“ •“ම, අ–”ෂ ”’” පවර• ලබන  ෙවන’ 
ඕනෑම රාජකා’ය” ඉ••“ම.

 ”””ක’ 

 බා“ර 

 1. ”“ඥෙය— •ම  (Attorney -at - Law)

 අ””තර 

  ඉහත බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා “—ම.
 ඉහත බා“ර අෙ“”ෂක”” සඳහා අව“ ”””ක’ ලබා“—ම.
9. ප–ධ“ ප’පාලක තන“ර  (II ෙ”—ය) JM 1-1 (තන“” 01)

 –�යා ”—තරය : 

  ආයතනෙ“ ෙතාර“” තා”ෂණ ප–ධ“ෙ“ සම—ත “““ය සහ  කා�ය සාධනය නඩ’“ 
•“ෙ’ වග–ම, ප–ධ“ය ”“පතා  ප“”ෂා කර •’ය’ අසාමා— ත’’වය” ඇ’න’ 
වා�තා •“ම සහ එවැ“ ත’’වය”/ ෙ—ෂ “වැර” •“මට ”යවර ගැ”ම, ෙමෙහ–’ ප–ධ“, 
ආර”ෂක උපාංග, ෙයද–’, ෙ—වා ප’ගණක, ඊෙ’” ප–ධ“, ලැ“ෙටා“, ෙඩ—”ෙටා“, 
මෘ”කාංග සහ –ඩාංග ඇ“— අ“ව“  ෙතාර“” තා”ෂණ ෙමෙහ–’ පව’වාෙගන යාම, 
ෙතාර“” තා”ෂණ  ජාල ය“තල පහ”ක’ සැම ”ටම “යා’මක බව සහ“ක •“ම සඳහා 
“වාරණ නඩ’“ කට–“ ’”•“ම සහ“ක •“ම, අ—ළ  කා�ය”“ ““ඛතාවය”ට අ•’ලව 
කා�ය ම–ඩලයට එ”ෙන—  වැඩ පැව“ම, CAA  “ ෙතාර“” “දධ“ කළමනාකරණය 
භාරව  ’”ම, ෙතාර“”  තා”ෂණයට අ—ළ ’ය—ම කට–“ ෙමෙහය•ම සහ අ–”ෂ ”’” 
පවර•  ලබන ෙවන’ ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’  

 බා“ර 

  1.  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC) ”’” ””ග’  ෙතාර“” තා”ෂණය, 
ප’ගණක සහ ෙතාර“” ප–ධ“, ප’ගණක  ”—ව, ෙතාර“”  සහ ස”“ෙ“දන 
තා”ෂණය ෙහ–  තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”,

 අ””තර (පහත 1, 2 ෙහ– 3) 

 1.  ඉහත බා“ර අෙ“”ෂක”” සඳහා  අව“ ”””ක’ ලබා “—ම.

 2.  බලා’මක •“ෙ’ / “යා’මක •“ෙ’ / ”ා““ “ලධා’ ෙ—වා කා–ඩෙ“ (MA 5-2)  
තන“රට අ—ළ ”ෙ’–යක, තන“රට අ—ළ ”ෂය  පරාසයක අවම වශෙය” වසර (05) 
ක ස“•—යක ෙ—වාව”  ස’—�ණ කර “—ම.

 3.  "කළමනාකරණ සහකාර - තා”ෂණ ෙනාවන"  (MA1-2)  II  ෙ”—ය තන“රක 
අ—ළ ”ෂය ”ෙ’–ෙ“ අවම වශෙය” වසර  පහක (05) ස“•—යක ෙ—වාව” ස’—�ණ 
කර “—ම.

10. ”ගණක “ලධා“ (II  ෙ”—ය) – JM 1-1 (තන“” 01) 

 –�යා ”—තරය : 

  අ””තර ”ගණක කට–“ ’” •“ම අ””ෂණය •“ම, අ””තර  ”ගණන වා�තා 
සැක“ම, තව”රට’ සංව�ධනය ”ය –“ ”ෙ’– හ“නා ගැ”ම සඳහා ප’පාලන සහ ”“ 
ප“පා“ සහ ”ම  අ–යනය •“ම සහ අ””තර ”ගණක ”’” පවර• ලබන ෙවන’ 
ඕනෑම රාජකා’ය” ඉ• •“ම.

 ”””ක’ 

 බා“ර (පහත 1 ෙහ– 2)

 1.  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC)  ”’” ””ග’ ”“ ““’කරණය, 
”“ කළමනාකරණය, ”ාපාර ප’පාලනය,  ”ාපාර කළමනාකරණය, වා—’ ෙහ– 
තන“රට අ—ළ ”ෂය  ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය” 

 2.  ””ග’ වෘ’”ය වරල’ ආයතනයක තන“රට අ—ළ ”ෂය ”ෙ’–ෙය“ අ”ත� ම– 
”භාගය සම’ • “—ම.

 අ””තර (පහත 1, 2 ෙහ– 3) 

 1.  ඉහත බා“ර අෙ“”ෂක”” සඳහා  අව“ ”””ක’ ලබා “—ම.
 2.  බලා’මක •“’/ ෙමෙහ–’/ ”ා““ කා–ඩෙ“  (MA 5-2)  තන“රට අ—ළ 

”ෙ’–යක, තන“රට අ—ළ ”ෂය  පරාසයක අවම වශෙය” වසර පහක (05) ක 
ස“•—යක ෙ—වාව”  ස’—�ණ කර “—ම.

 3.  "කළමනාකරණ සහකාර - තා”ෂණ ෙනාවන"  (MA1-2)  II  ෙ”—ය තන“රක 
අ—ළ ”ෂය ”ෙ’–ෙ“ අවම වශෙය” වසර  පහක (05) ස“•—යක ෙ—වාව” ස’—�ණ 
කර “—ම.

11. රහ• ෙ”ක’ (අ–”ෂ ජනරා” කාර“ාලය සඳහා) (II  ෙ”—ය) – JM 1-1 (තන“” 01) 

 –�යා ”—තරය : 

  ෙ”ක’ කට–“ ’”•“ම, ’ය—ම •” ෙ”ඛනවල රහ•භාවය  ආර”ෂා කර ගැ”ම, •” 
ස’බ”ධව කට–“ •“ම සහ  අ–”ෂ  ජනරා”වරයා ”’” පවර• ලබන ෙවන’ ඕනෑම  
රාජකා“ය” ඉ••“ම.

 ”””ක’ 

 බා“ර (පහත 1 ෙහ– 2)

 1.  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව (UGC)  ”’” ””ග’ ”ාපාර ප’පාලනය, 
”ාපාර කළමනාකරණය, රා’ ප’පාලනය,  මානව ස’ප’ කළමනාකරණය, 
ස”“ෙ“දන අ–යනය, කලා  (සමාජ ”—ව, ජනමා–, ඉං“’,  ICT)  ෙහ– තන“රට 
අ—ළ  ”ෂය ”ෙ’–ෙය“ ෙවන’ ඕනෑම “ථම උපා“ය”. 

 2.  තෘ“”ක හා වෘ’”ය අ–ාපන ෙකා“ෂ” සභාව ”’”  ””ග’ තා”ෂ—ක/ වෘ’”ය 
–““ ආයතනය” ”’” “—’  කරන ලද තන“රට අ—ළ ”ෂය ”ෙ’–යක 
•“ෙල–මාව” / උස— •“ෙල–මාව” ලබා “—ම සමග සං—ථාවක, ම–ඩලයක  ෙහ– 
””ග’  ”ව—ථා”ත ආයතනයක අවම වශෙය” වසර  පහක (05) ප•චා’ ”””ක’ 
පළ–”–ද.

 අ””තර (පහත 1, 2 ෙහ– 3) 

 1.  ඉහත බා“ර අෙ“”ෂක”” සඳහා  අව“ ”””ක’ ලබා “—ම.
 2.   බලා’මක •“ෙ’ / “යා’මක •“ෙ’ / ”ා““ “ලධා’ ෙ—වා (MA 5-2)  තන“රට 

අ—ළ ”ෙ’–යක, තන“රට අ—ළ ”ෂය  පරාසයක අවම වශෙය” වසර පහක (05) ක 
ස“•—යක ෙ—වාව”  ස’—�ණ කර “—ම.

 3.  "කළමනාකරණ සහකාර - තා”ෂණ ෙනාවන"  (MA1-2)  II  ෙ”—ය තන“රක 
අ—ළ ”ෂය ”ෙ’–ෙ“ අවම වශෙය” වසර  පහක (05) ස“•—යක ෙ—වාව” ස’—�ණ 
කර “—ම.

 අ“ෙ�ක ”””ක’

   ’ය—ම තන“” සඳහා ප’ගණක සා”ෂරතාවය සහ ඉං“’ භාෂා “•ණතාවය “–ය 
–“ය.

 වැ•“ සහ “මනා
  වැ•“ ප’මාණය  :   JM1-1 2025:  ”. (72,650 - 1360x10-2040x18 - 122,970) 

(2027.01.01 ”න ’ට “යා’මක වන ප’”)
  වැ•ප   :   65,633/= (කළමනාකරණ ෙ—වා ෙදපා�තෙ’”“ෙ“ (DMS)  ච” 

ෙ”ඛ අංක 01/2025 “කාරව 2026.01.01 ”නද ”•ක වැ•ප) 
  වෘ’”ය “මනාව  :     DMS  ච”ෙ”ඛ අංක 0/2025 අ•ව වෘ’”ය  “මනාව” ෙගව• 

ලැෙ•.
  ෙවන’ “මනා  :   වැ•පට අමතරව ”වන ”යද’ “මනාව සහ  අ—ළ රා’ 

ච”ෙ”ඛකය”ට අ•ව අ—ළ වන අෙන—’ “මනා  ෙගව• ලැෙ•.
  වයස   :   අ–”” 22 ට ෙනාඅ— ”ය –“ අතර, අ–”” 45 ට  ෙනාවැ• ”ය 

–“ය. අ””තර අය”’ක”ව” සඳහා ඉහළ  වය— “මාව අ—ළ 
ෙනාෙ“.

12. ”ම�ශන “ලධා’ තන“ර - MA 5-2 (තන“” 50) 

–�යා ”—තරය : 

  වැට–’, ”ම�ශන සහ ෙවළඳ ෙපාළ ““”ෂණ ’”•“ම ’” •“ම වච“ක ෙවළ“”ට 
එෙර“ව නඩ ුපැව“ම, ෙවළඳ ෙපාළ ස””ෂණ සහ ෙවළඳ ෙපාළ ප�ෙ“ෂණ පැවැ’•ම, 
පැ“—• ෙමෙහය•ම, හ“නාග’ ඉල”කගත ක–ඩාය’ සඳහා ’•ව’ •“ෙ’ වැඩසටහ” 
පැවැ’•ම පා’ෙභ–“ක ස““ ”“••ම සහ ඒවාෙ” “ග“ය අ””ෂණය  •“ම, ”——” 
ෙ”ක’ ”’” ලබාෙදන උපෙද— ඉ••“ම, වා�තා / උපෙ”ඛන සක—  •“ම, පව’වාෙගන 
යාම සහ ඉ”’ප’ •“මට සහය •ම සහ අ–”ෂ ”’” පවර• ලබන ෙවන’ ඕනෑම 
රාජකා’ය” ඉ••“ම.

 ”””ක’ 

 බා“ර 

 ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව  (UGC)  ”’” ””ග’ උපා“ය” ලබා“—ම.
  වැ•“ ප’මාණය  :  MA 5-2 2025:  ”. (62,310 - 1360x10-1670x15 - 5x2,040-

116,160) (2027.01.01 ”න ’ට “යා’මක වන ප’”)
  වැ•ප   :   56,899/= (කළමනාකරණ ෙ—වා ෙදපා�තෙ’”“ෙ“ (DMS)  ච” 

ෙ”ඛ අංක 01/2025 “කාරව 2026.01.01 ”නද ”•ක වැ•ප) .
  ෙවන’ “මනා  :   වැ•පට අමතරව “වන අංක ”මනා සහ  අ—ල රා’ ච”ෙ”ඛය”ට 

අ•ව අ—ළ වන අෙන—’ “මනා  ෙගව• ලැෙ•.
ෙපා” ෙකා”ෙ–’ :

වයස  : අ–”” 22 ට ෙනාඅ— ”ය –“ අතර, අ–”” 45 ට  ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව” සඳහා ඉහළ  වය— “මාව අ—ළ ෙනාෙ“.

ප’•“ෙ’ —වභාවය : —–ර තන“ර”  වන අතර අ—ළ රා’  ච”ෙ”ඛය”“ ”“”ධානය”ට 
යටෙ’ ෙ—වක අ�ථ සාධක අර“දල සහ ෙ—වක භාරකාර අර“දලට ““ක’ යටෙ’  ““ලාභ 
ලැ—මට ““ක’ ලබ”.

බඳවා ගැ”ෙ’“ වැ•ප : බා“ර වශෙය” බඳවා ග”නා ලද ––ගල””  වැ•“ ප’මාණෙය“ 
ආර’භක ”යවෙර“ තබ• ලැෙ•. අ””තරව බඳවා  ග• ලබන ––ගලය”ෙ” වැ•ප ආයතන 
සං’හෙ“  VII  වන ප’–ෙ’දෙ“  ”“”ධාන අ•ව ”රණය කර• ලැෙ•.

ෙ—වය —–ර •“ම : ෙමම කා–ඩෙ“  II  ෙ”—ෙ“ තන“” සඳහා  බා“’” බඳවා ග• ලබන 
“ලධා“” රාජකා“ භාරග’  ”නෙ“ ’ට වසර “නක ප’වාස කාල“මාවකට ප’ කර• ලැෙ•. 
ඔ“ෙ”/ ඇයෙ” කා�ය සාධනය සහ පැවැ’ම ප’වාස කාලය “ළ ස“•—යක න’ සහ පළ“ 
වන කා�ය”ෂමතා කඩඉඩ’ ”භාගය  ස’—�ණ •“ෙම” ප” ඔ“/ ඇය ප’වාස කාල“මාව  
අවසානෙ“ තන“ෙ� —–ර කර• ලැෙ•. ’නටම’ තන“රක —–ර ෙ—වෙ“ ’“න අ””තරව 
ෙත–රාග’ අෙ“”ෂක”” වසරක වැඩ බලන  කාලයකට යට’ කර• ඇත.

බඳවා ගැ”ෙ’ ප“පා“ය : “’–ධ ’”•ම” ෙහ– –ව’ප’ ’”•ම”  ම“” අය”’ප’ කැඳ•ෙම” 
ප” සහ අ–”ෂ  ම–ඩලය ”’” ”රණය කරන ලද ප’” ප’•“ෙ’ අ“කා’ය ”’” ප’කරන 
ලද  ම–ඩලය” ”’” පව’ව• ලබන  •”ත තරග ”භාගයක සහ/ ෙහ– •හගත ස’“ඛ 
ප“”ෂණයක ““ඵල මත බඳවා ගැ”’ ’”  කර• ලැෙ•.

ෙවන’
  – ලංකාෙ“ –රවැ’ය— ”ය –“ය.
  ”ව”ෙ”  ඕනෑම “ෙ–ශයක ෙ—වය •“මට බැ” ’“ය –“ය.
  තන“ෙ� රාජකා’ය මැන”” ඉ••“ම සඳහා කා”කව සහ  මාන’කව ෙය–” ”ය –“.
  ”–’ට ස—චාරා’මක ච’තය•” –”ත ”ය –“ය.
ෙ’ ””බඳව උන””ව” ද”වන ෙය–”තා—�ණ අය”’ක”ව”ට  ෙමම ’”•ම පළ— ”න ’ට 
”න 14 ” ඇ“ළත තම අය”’ප’ පහත •”නය ෙවත •යාප”ං—  තැපැ” ම“”  ෙයා“ කරන 
ෙම” ද”වා ’“• ලැෙ•. ”””ක’ සනාථ •“ම සඳහා අ—ළ  සහ“ක ”ටප’ අය”’පත සමග 
අ“ණා එ”ය –“ය.

ඉහත අව“තාවය”ට අ•’ල ෙනාවන අය”’ප’, අස’—�ණ අය”’ප’ සහ අවස” ”න ප”• 
ලැෙබන අය”’ප’ ““”ෙ’ප කර• ලැෙ•. ඕනෑම ආකාරයක බලපෑ’ •“ම”  •”””කම”  
ෙලස සලක• ලබන අතර, ස’“ඛ ප“”ෂණ ම–ඩලෙ“  ”රණය අවසාන ”රණය ෙ“. ඉ”—’ 
කර• ලබන තන“ර •” කවරෙය“ ඉහළ ව’ ෙකළවෙ�  සඳහ” කළ –“ය. ක”ණාකර  ඔෙ• 
අය”’පත පහත •”නය ෙවත  ෙයා“ කර”න. 

අ–”ෂ ජනරා”,

පා’ෙභා්“ක කට–“ ””බඳ අ“කා’ය,

2 වන මහල,සෙතාස මහ  ෙ”ක’ ෙගාඩනැ“”ල, 

අංක 27, ෙවා”ෙෂ–” •”ය,  ෙකාළඹ 02.


